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Laramie Police Department 
620 Plaza Court 
Laramie, WY 82070 
T: (307) 721-3547 
F: (307) 721-3590 
Dispatch (307)721-2526 

www.cityoflaramie.org 

To protect and serve with dignity and respect 
The City of Laramie is an equal opportunity provider and employer 

LARAMIE POLICE DEPARTMENT 
Brian Browne, Chief of Police 

Welcome to the 2022 Laramie Police Department Annual Report. I am extremely Welcome to the 2022 Laramie Police Department Annual Report. I am extremely 
humbled and honored to have been chosen to lead the Laramie Police humbled and honored to have been chosen to lead the Laramie Police 

Department. It is my privilege to serve the City of Laramie. As Department. It is my privilege to serve the City of Laramie. As your Chief of Police, I 
am committed to building increased trust between our citizens and law enforcement. 

It is my goal to ensure Laramie is a safe place to live, work, and play. 

The Laramie Police Department is committed to your safety and security, and we 
strive to provide exceptional police services. Your Police Department responds to 

roughly 27,000 calls for service each year. On these calls, members of the 
Department consistently demonstrate a commitment to providing professional law 

enforcement services, ethically and impartially, to all people.

The past few years have been incredibly challenging for law enforcement across 
our nation. However, various events have created platforms for important causes, 

movements, and conversations revolving around equality within our criminal justice 
system. Although the Laramie Police Department has been ahead of the curve in many 

areas, we will continue to improve on several fronts, most notably transparency 
with our community, training, and community caretaking.

Another critical area of improvement is opioid abuse. The opioid epidemic continues 
to ravage cities across the nation, and we are beginning to see a significant impact 
in our own community. In response to this crisis, all our field personnel recently 

attended Narcan training. They have been trained to recognize overdose symptoms 
and administer Narcan as needed. We are also committed to collaborating with local 

partners to address this issue further.

There is still work to do, and I am grateful for the many community partnerships 
dedicated to addressing issues and working together to create solutions. I would 

like to thank the Laramie Community, Laramie City Council, City staff, our businesses, 
non-profit, University, faith-based, and school district partners for their continued 
support. I would especially like to express my gratitude to the dedicated members of 

the Laramie Police Department. Thank you for serving our community with dignity, 
dedication, and respect.

Sincerely,
Brian Browne

Chief of Police
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Statement from the Chief
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LARC Data
Laramie/Albany County Records and Communications (LARC), 

is a combined emergency dispatch and records keeping 
division of the Laramie Police Department. LARC’s dispatch 
unit receives calls for service and dispatches emergency 

services for the Laramie Police Department, Albany County 
Sheriff’s Office as well as all Albany County Fire 

Departments. In addition to dispatch, LARC’s records unit 
maintains all records for the LPD and the Albany County 

Sheriff’s Office, and carries out uniform crime reporting as 
well as background checks and police reports.

The national emergency number association (NENA) 
works with 9-1-1 professionals nationwide to 

establish standards, training, and Certifications. The 
NENA standard for 9-1-1 call answer times is 15 

seconds or less for 90% of the calls and less than 20 
seconds for 95% of calls. LARC answered 99.92% of 

calls in under 20 seconds, providing emergency 
assistance to Laramie citizens with efficiency well 

above the national standard.
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Patrol Division

7

The Laramie Police Department 
Patrol Unit is the most visible unit 
of the department. The Patrol Unit 

responds to calls for service, 
proactively prevents crime through 

geographically oriented patrols, 
actively engages with the 

Laramie community, and any other 
duties to provide exceptional 

customer service 24 hours a day, 
365 days a year.



Community Service 
Officers (CSOs)
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Patrol CSOs accomplish a number of 
patrol-related duties that were traditionally 

handled by sworn officers prior to 1993. Assigned 
exclusively to day shifts, the CSOs have the 

responsibility of fleet coordination, parking 
enforcement, non-injury crash investigation, VIN 

inspections, and investigation of misdemeanor “no 
suspect” calls.



School Resource Officer (SRO) Program

Our 3 School Resource Officers act as liaisons 
bewteen police, the school district, students, 

parents/guardians and the community. The goal 
is to provide a safe environment at the schools 

of Albany County School District #1.

In addition to their work during school days, the 
SROs work at the request of the schools during 
sporting events and extracurricular activities.
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Criminal Investigations Division

The Laramie Police Department Investigations Division is 
responsible for analysis and further investigation of 

criminal cases that need more time and attention than the 
Patrol Division can allot. Consisting of 3 detectives, one 
evidence technician, and a sergeant, this unit responds to 

calls for fraud, abuse, sexual assault, arson, embezzlement, 
burglary, robbery, and anything else up to and including 

murder. The detective will interview people, collect 
evidence, and report the findings to the prosecutors’ 

offices who ultimately determine the disposition of the case. 
The evidence technician will receive the physical evidence 

from the detective/officers, provide secure storage, 
arrange for analysis at the State Crime Labratory, and 

present the evidence when needed at trial. These are 
demanding positions with a great deal of responsibility. 

10



Detectives and Evidence
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Three Detectives, one Evidence Technician, and a 
sergeant are responsible for the more complicated 
and labor-intensive crime reports that the Laramie 

Police Department receives. These employees are 
responsible for the investigation, evidence 

collection, reporting and the ultimate disposition of 
the case. The position requires attention to detail, 

determination, organization, personal communication 
skills, and a steadfast desire for the truth. A 

commitment to justice and victims is what keeps these 
women and men going when the phone rings at 1:00 AM.
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Police and Community 
Services Division



Professional Standards

The professional standards unit has a 
number of responsibilities in the Laramie 

Police Department, such as personnel 
recruitment, pre-employment screening, 

training, administrative investigations and use 
of force tracking.
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Recruitment and Training
The Training Sergeant is responsible for recruitment, hiring, and 

training within the Laramie Police Department. The Training 
Sergeant oversees the training of all new officers including 

pre-academy training, training at the Wyoming Law Enforcement 
Academy, post-academy training, and the field training program. The 

Training Sergeant coordinates the scheduling of advanced 
training and instructor training for our officers. This training aids 

us in remaining a leader in the region for being one of the 
best-trained police agencies. By sending officers out or hosting 
training our Officers obtain instructor certifications in a wide 

variety of disciplines. That training is then returned to the Laramie 
Police Department. It is incorporated by the training cadre into a 

robust in-service training program for officers every month to 
continue their education, development, and growth.  Laramie Police 
Departments’s training program strives for excellence to equip our 

Officers to serve the community well. 



15

Laramie Animal Control

Laramie Animal Control is a unit within the Laramie Police 
Department, consisting of animal control specialists, 

professional cleaning staff, and an administrative assistant. 
The Animal Control Unit also relies on the assistance of 
citizen volunteers. In addition to taking animal calls for 

service, the Laramie Animal Control staff assists community 
members with adoptions and rescues. 

*Of animals sheltered in the calendar year of 2022, 44% were reunited with their 
owners, and 44% were adopted by new owners. 
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Laramie Police 
Department Policing 

Data 2022
The Laramie Police Department’s LARC 

Division records and catalogs data 
throughout every calendar year.This data 

provides a transparent summary of policing 
practices and outcomes to the Laramie 

community. This report provides the Laramie 
community with an understanding of 

department activity for the calendar year of 
2022. The Laramie Police Department 

continues to strive for a safe and vibrant 
environment in the Gem City of the Plains. The 
following data provides a snapshot into the 
police response within the City of Laramie.

16



17

Laramie Police Department 
Calls for Service 2022

The term “call for service” is an important term in 
monitoring the usage of LPD resources and noting the 

cause of a call made to the Laramie Police Department. 
For clarification, a call for service in the context of this 

report is as follows: 

In total, the Laramie Police Department responded to 
26,982 Calls for Service.

Traffic stops were the most common 
call for service, with suspicious 
activity being second. Phone messages 
were the next most common, followed 
by domestic animal calls for service. 
Welfare checks were another notable 
call for service, as well as VIN 
inspections. parking and crashes with 
no personal injuries were also a 
major use of resources. Finally, 

service calls and condition reports rounded out the list of the most 
common categories of calls for service. 

Definitions:
Phone Message: A broad category such as when an officer follows up on  

a call.
Domestic Animal Call: When a pet is off leash, lost, and other pet 

related calls for service.
Service Call: A call that is not criminal or civil, such as a medical assist 

or courtesy ride by a Laramie Police Department officer. 
Vin Inspection: Inspecting a vehicles VIN Number for Wyoming 

registration from out of state.
Condition Report: A broad category of calls for service in which the 
activity is notable and recorded in LARC records, but is not a crime. 

Examples can include drug take backs and water main breaks.
Parking: This category does not include city permit parking around 

campus, but is for other parking enforcement such as 2 hour parking or 
handicapped parking.
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NIBRS Data Month by Month
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+17.1%

The Laramie Police Department received 411 
reports of theft in 2022, a 17.1% increase 
from the 351 reports of theft received in 

2021.

-54.3%

The Laramie Police Department received 21 
reports of sexual crimes in 2022, a 54.3% 
decrease from the 46 reports of sexual 

crimes in 2021.

-7.4%

The Laramie Police Department received 214 
reports of simple assault in 2022, a 7.4%
decrease from the 231 reports of simple 

assault in 2021.

15.8%

The Laramie Police Department received 44 
reports of aggravated assault in 2022, a 

15.8% increase from the 38 reports of 
aggravated assault in 2021.
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NIBRS Data Month by Month 
(Cont’d)
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-27.2%

The Laramie Police Department 
received 67 reports of burglary & 

Breaking/Entering in 2022, a 27.2% 
decrease from the 92 reports of 

burglary & Breaking/Entering in 2021.

36.5%

The Laramie Police Department 
received 71 reports of drug offenses in 

2022, a 36.5% increase from the 52 
reports of drug offenses in 2021.

200%

The Laramie Police Department 
received 9 reports of weapons 

offenses in 2022, a 200% 
increase from the 3 reports of 

weapons offenses in 2021.

For further resources on the National Incident Based Reporting System and to 
find the data, please visit the Wyoming Division of Criminal Investigation (DCI) 

Uniform Crime Reporting page provided below:
https://wyomingdci.wyo.gov/criminal-justice-information-services-cjis/uni-

form-crime-reportingnibrs

https://wyomingdci.wyo.gov/criminal-justice-information-services-cjis/uniform-crime-reportingnibrs 
https://wyomingdci.wyo.gov/criminal-justice-information-services-cjis/uniform-crime-reportingnibrs 


Citation Demographics
The Laramie Police Department collects citation data throughout each 

calendar year, and gathers demographics on the citation data to 
determine citations are distributed. Below is a breakdown of citations 

issued to different racial demographics in Laramie for the 2022 
calendar year.
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Racial Demographics of Citations (2021- 2022)

# of Citations (2021) # of Citations (2022)

Race of Cited Individual # of Citations (2021) # of Citations (2022) Percent Change (2021-2022)
White 2076 1953 -5.9%
Black 59 45 -23.7%
Asian or Pacific Islander 25 22 -12.0%
Hispanic 47 43 -8.5%
Middle Eastern 2 7 250.0%
American Indian or Alaska Native 19 13 -31.6%
Other 6 1 -83.3%
Unknown 27 21 -22.2%

2261 2105 -6.90%

Race of Cited Individual % of Citations (2022)
White 92.78%
Black 2.14%
Asian or Pacific Islander 1.05%
Hispanic 2.04%
Middle Eastern 0.33%
American Indian or Alaska Native 0.62%
Other 0.05%
Unknown 1%

In 2022, a majority of citations 
were issued to white individuals, 
with roughly 2% given to black 

individuals and roughly 2% given 
to Hispanic individuals. Other 

demographics received roughly 
1% or less of citations.

Provided are Laramie Racial 
Demographics from the 2020 

Census, and the citation 
percentages for different 

racial groups in Laramie for the 
2022 calendar year.

Provided are the number of 
non-parking citations issued in 
2021 and 2022 by the Laramie 

Police Department. This data is 
divided by racial identity of the 

individual receiving the 
citation. 
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Parking Citation Data
Below are the number of parking citations issued by the Laramie Police 

Departmetnt in the 2021 calendar year and the 2022 calendar year. 
The Laramie Police Department issued 433 more citations in 2022 than in 

2021, which is a 21.5% Increase.
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The Laramie Police Department ensures that parking laws are enforced, 
especially as parking has become an area of concern expressed by the 

citizens of Laramie.

Resources for City of Laramie Permitted Parking, please visit this link:
https://www.cityoflaramie.org/191/Residential-Parking-Districts

 For parking citation information, please visit this link:
https://www.cityoflaramie.org/851/Parking-Citations

To pay a citation online or over the phone, please visit this link:
https://www.cityoflaramie.org/607/Pay-a-Citation

Payment can be dropped of at the drop box at the City Municipal Court 
located at 406 Ivinson Street Laramie, Wyoming 82070 

or mailed to P.O. Box C Laramie, Wyoming 82073.
Payment options include cash, checks, money orders, debit cards or 

credit cards.

https://www.cityoflaramie.org/191/Residential-Parking-Districts
https://www.cityoflaramie.org/851/Parking-Citations
https://www.cityoflaramie.org/607/Pay-a-Citation


Laramie Police Department 
Recruiting and hiring data
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APPLICATION OUTCOMES
Continued with testing past application Withdrew/No show

Disqualified before testing
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IN 2022, the LPD received 118 
total applications for the role of 

Police Officer. Of the 118 
applicants, 17 did not meet the 

minimum employement 
qualifications. 59 applicants 

withdrew, and 42 applicants began 
testing for the role of police 

officer for the LPD.

There were 42 applicants that 
participated in the testing provided by the 

Laramie Police Department to be 
considered for employment as a police 

officer, which begins with a physical test. 
Out of the 42 applicants, 21 successfully 
completed the Physical test. Of those 21 
applicants, 14 successfully passed the 

interview stage and were placed on a civil 
service list. Of those 14, five applicants 
passed the pre-employment background 

check, medical examination, psychological 
evaluation, and polygraph test. These 5 

applicants were hired by the Laramie 
Police Department as sworn officers.
The Laramie Police department hired 5 
officers of the 118 applicants in 2022, 

which is a selection rate of 4.2%. This is 
well below the averge of 10% estimated 

nationally.

“To Protect and Serve with Dignity and Respect”

*Not included: One applicant placed on a civil 
service list from the 2021 applicant pool was 

also hired as a police officer in 2022.

Tested Passed Physical
Test

Passed Post
Test Interview

Passed Pre-
Employment

# of applicants testing 42 21 14 5
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As positions within the LPD open up, our training 
sergeant works diligently to onboard the best officers 
possible. We make it our goal of providing Laramie with 
the finest possible law enforcement services, and this 
would not be possible without ensuring new recruits 
meet professional standards and embody our mission: 



DUI Statistics
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Throughout the 2022 calendar year, the Laramie Police Department 
investigated 273 drunk driving related incidents. Of the total 273 officer 

initiated DUI stops, 61 were citizen reports called in (22%). The remaining 212 
DUI investigations were officer initiated contacts (78%)

In the 2022 calendar year, Laramie Police 
Department officers made 143 arrests for Driving Under 

the Influence. This was a 3.6% increase in drunk 
driving arrests made by the LPD as compared to the 2021 

calendar year, in which LPD officers made 138 DUI 
arrests.
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Bias Crime
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the Laramie Police Department Records Unit maintains 
reports of bias crime incidents, and the Laramie Police 

Department reports these crimes to the city council on a yearly 
basis. These records follow Uniform Crime Reporting guidelines, 

and are submitted to the National Incident-Based Reporting System 
(NIBRS). For the year of 2022, there were three reported bias 

incidents. All three were vandalism-related incidents.
Bias Crime/Incident Definition: 

A bias incident or bias crime is an unlawful act against a person 
or property (public or private) based on race, color, religion, 

gender, disability, sexual orientation, gender identity or 
expression, and/or national origin.

Below are brief descriptions of each crime:
On January 22nd, 2022: a pride flag was vandalized.

On February 9th, 2022: the words “zone” and “queer” were 
spray painted onto private property.

July 26, 2022: the word “queer” was spray painted on a 
vehicle.

The Laramie Police Department 
reaffirms our commitment to 

protecting and serving ALL members 
of our community. We stand with our 
community here in Laramie, and in the 
strongest terms condemn all forms 

of discrimination. 
Nationally, it is estimated that 40-50% of bias crimes go unreported. 

We hope to combat this in Laramie.
If you are a victim of or witness a bias crime, please contact the Laramie 

Police Department to report it. 
Reports can be made anonymously and with only information the caller 
wishes to provide, but more detail will help LPD investigatory efforts.

If it is an emergency or the crime is in progress, dial 911. 
For reporting a bias crime that is not an emergency, please 

contact our non-emergency number: 307-721-2526



Use of Force
In the calendar year of 2022, there were 62 use of force incidents, 

several of which involved multiple officers. With a total of 26,982 calls 
for service in 2022, use of force took place in 0.22% of CFS.
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The majority of force used was 
hands on or control holds. Hands 

on is when an officer grabs and 
moves an individual. Control holds 
are limb manipulations and other 
methods of physical manipulation 

to gain compliance or handcuff an 
individual. Chokeholds are not a 

part of these categories, and are 
categorized to only be used when 

lethal force is justified. 
Other uses of force are: 

•	 Bean bags are a projectile round that can be used to incapacitate an 
individual without lethal use of a firearm. 

•	 Displaying firearms occurs when there is a threat of deadly force to 
an officer or third party. Most departments do not track this UOF.

•	 Hand strikes are used by an officer to gain control or to defend 
     themselves.
•	 Ripp restraints A device used to help officers contain the legs of a 
     subject who is kicking to minimize injury to the subject and officers.
•	 Spit hoods are a item placed over an individual’s head when they are 

spitting bodily fluids on officers. 
•	 Tasers are less than lethal devices that utilize electricity to                  

incapacitate an individual without great risk of harming them.
•	 batons are tools used by an officer to gain control or defend 
     themselves.
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The majority of use of force Incidents 
took place in order to make an arrest on 

a subject. The next most common were 
defending others and responding to 
resistance. The less common reasons 

were for self defense, high risk contact, 
and emergency detention. Emergency 
detention is usually carried out for 

individuals showing suicidal behavior. Of 
all uses of force, 12 individuals were 
injured throughout the year of 2022. 
8 officers were injured during use of 

force incidents in 2022.
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Reason for Use of Force

Defense of other Defense of self Effect an arrest

Emergency Detention High Risk Contact Response to Resistance
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Complaint Data

Substantiated: The complaint is 
supported by sufficient evidence. 

Unsubstantiated: i. The incident 
did not occur or employee was not 
involved. ii. Insufficient 
evidence to prove or disprove the 
complaint.

Unfounded: The complaint is false 
or not factual.

Exonerated: The incident 
occurred but the Department 
employee acted lawfully and / or 
appropriately.

Definitions

Throughout the course of the 2022 calendar year, the Laramie Police 
Department had 11 complaints. Each complaint was investigated and 

categorized based on the investigations findings. 

4 were initiated internally by Laramie Police Department employees, all 
of which were substantiated. 

7 were filed by citizens, of which 1 was substantiated, 2 were found to be 
unsubstantiated, 3 were categorized as unfounded, and 1 was 

exonerated. 

The Laramie Police Departments includes complaints as a part of our 
annual report to foster an atmosphere of transparency and 

accountability with the Laramie community, and that complaints against 
the Laramie Police Department are promptly  investigated and resolved. 
Complaints also ensure that the Laramie Police Department maintains a 
high standard of professionalism in its deliverance of law enforcement 

services.

If you would like to file a complaint, please use the link below to do so. 
https://cityoflaramie.org/FormCenter/LARC-15/Police-Com-

plaint-Form-96
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1
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Citizen Complaint Data 

Unsubstantiated Unfounded Substantiated Exonerated

https://cityoflaramie.org/FormCenter/LARC-15/Police-Complaint-Form-96
https://cityoflaramie.org/FormCenter/LARC-15/Police-Complaint-Form-96


In Our Community

Shop with a Cop: During the Christmas season several Wyoming law 
enforcement agencies, including the Laramie Police Department, helped 
kids shop for Christmas gifts and helped them wrap the presents. The 
officers in attendance had a wonderful time, and got to meet just a few 
of the many great citizens of the City of Laramie.

In the calendar year of 2022, the Laramie Police Department took part in 
several events and community engagement efforts to form relationships 

within the community, and engage in conversations with the citizens of 
Laramie. Here are some of the community engagement efforts the 

Laramie Police Department participated in.
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Guest Barista: The Laramie Police Department’s Assistant Chief 
Robert Terry served as a guest barista at The Human Bean for the day, 
with the company of Chief of Police Brian Browne and Lieutenants Gwen 
Smith and Taun Smith. The officers enjoyed meeting the staff of The 
Human Bean, and Assistant Chief Robert Terry enjoyed serving coffee to 
Laramie community members.



In Our Community (Cont’d)

Coffee with a Cop: The Laramie Police Department had the privilege 
of working with Starbucks to participate in Coffee with a Cop, where 
citizens had the chance to enjoy coffee and conversation with the law 
enforcement agencies that are here in Laramie. Officers chatted with 
Laramie residents, and learned how to serve coffee themselves.

Laramie Lemonade Day: During Laramie Lemonade Day, Laramie 
Police Officers visited numerous lemonade stands and supported the 
next generation of entrepeneurs in Laramie. Lemonade Day encourages 
kids to develop financial skills and have fun selling lemonade.

28



Changes to the Laramie Police 
Department in 2023

29

In order to continue providing Laramie with the best policing services 
it possibly can, the Laramie Police Department is constantly updating 
strategies, training, resource usage and equipment. In 2023, these are 

some of the new things citizens can expect.
Administrative Sergeant: The Administrative Sergeant’s position 
is going to be assigned to the Investigations Division but will be working 
with the Patrol, and Support Services Divisions as well. The 
Administration Sergeant will be in charge of the School Resource 
Officers, reviewing alcohol and oversize load permits, and helping with 
the Chiefs Advisory Board. This position will evolve with time and be 
available to assist wherever it  is needed within the department.

Axon Body 3 Body Cameras: The Laramie Police Department will 
be using new body mounted cameras for all of its patrol officers, for 
ensuring that encounters are captured for both evidenciary and 
transparency purposes. The Laramie Police Department already uses 
body mounted cameras, but these new cameras will be easier to use, and 
provide better quality video and audio as well as other helpful features.

Support Services Division: The Police and Community Services Di-
vision will become the Support Services Division.  This division will main-
tain Training, Recruiting, Hiring, Internal Investigations, and supervision 
of Animal Control. This division will also add the Support Services Unit, 
which will be responsible for Community Engagement through events 
and outreach, Crime Prevention, and assisting both Investigations and 
Patrol with larger cases.

New Recruiting Model: In order to make hiring more efficient for 
the Laramie Police Department, when there are vacant positions the 
following changes will be made: interviews for police officers will be 
conducted every three weeks, with more streamlined testing and hiring 
procedures to ensure vacancies are filled and that applications are 
processed quickly and efficiently to save resources and time for all 
involved in the process.

Axon Body 3
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Changes to the Laramie Police 
Department in 2023 (Cont’d)

Contractual Civilian Background Investigator: Following 
an open Request for Proposal process, the Laramie Police Department 
contracted with an independent consulting and investigations firm to 
complete agency new applicant backgrounds.

New Deployment Model: The Laramie Police Department Patrol 
Division will be using a new method of deployment, in which officers will 
engage in 12 hour shifts instead of 10. This will provide increased 
staffing to other divisions, such as investigations and community and 
policing services as it reduces the need for 6 patrol teams/shifts to be 
decreased to 4. This will allow  officers to work a 3 day/4 day bi-weekly 
schedule, increasing the number of days off officers receive a month.

Bigs with Badges: In conjunction with Big Brothers Big Sisters, the 
Laramie Police Department will be participating in “Bigs with Badges”. 
This program pairs an officer with a child in the community, allowing the 
officer to mentor and bond with their mentee. This program has been 
demonstrated to benefit both the officer 
and the child, as the child will receive 
encouragement and important lessons 
while the officer develops a deeper 
understanding of their community and
a reinvigorated sense of service toward 
their community. 
911 Equipment “Viper” Upgrade: The LARC Division will be 
upgrading 7 year old equipment and updating software, which will 
enhance monitoring of the network and  dispatch equipment, reporting 
and data collection. It will further enhance all telephonic services 
including 911. Another major improvement from the Viper upgrade is the 
ability for dispatchers to text back individuals who text 911. Texting to 
911 was introduced in Laramie in 2018, and now dispatchers will be able 
to return text messages as needed due to this upgraded equipment.
When texting the 911 emergency number, if possible, include the location 
for service in the first text so dispatchers can quickly and accurately 
provide this information to emergency services.
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Contact us
This concludes the 2022 annual report published by the Laramie Police 
Department. If you have any questions about the information provided in 

this report, please contact the Laramie Police Department at 
(307) 721-3547. 

Follow us on Facebook!
Click on the logo or find us at 
https://www.facebook.com/

LaramiePD/

If you have an emergency, dial 911

To make a non-emergency call to the Laramie Police Department, dial 
(307) 721-2526

https://www.facebook.com/LaramiePD/
https://www.facebook.com/LaramiePD/
https://www.facebook.com/LaramiePD/

